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5. Preliminary results
Human-fire relationship  : Surprisingly, SOPFEU firefighters/managers talk more about fire as an actor. 

”Un gros feu c'est lui qui mène moi faut que je pogne l'avantage quand l'occasion se présente. […] Parce qu'au final il est en vie pis c'est lui qui va mener pareil.” -  “A 
large fire, it's him who leads, me, I have to take advantage when an occasion arises […] Because, in the end it is alive and it will lead anyway”. (Sopfeu male employee, 2016).

Atikamekw people focus more commonly on management and interactions between humans.

Gender and fire: Few women work for SOPFEU as firefighters/managers while Atikamekw women say that their experiences are not important enough. Men's actions 
are visible/outside which is more valued by our societies, whereas women's actions are more in the background/inside (Enarson & Morrow 1998).

Atikamekw wildfire knowledge is rooted in a specific relationship to the land and is transmitted between generations, and it is also fed by external knowledge and 
know-how. 
“on pouvait être 3-5 jeunes combattants si je peux dire avec un aîné puis c'est lui qui nous dirigeait, qui nous donnait les consignes de sécurité” - “we could be 3-5 young 
firefighters if I may say with an elder and it was him who guided us, who gave us safety instructions” (Wemotaci male resident 1 about 1977's fire, 2016 ; “La formation, c'est nos 
parents qui nous donnaient la formation. […] on est […] des gardiens de notre territoire” - “The training, our parents gave us the training. [...] we are [...] guardians of our land” 

(Wemotaci male resident 2 about firefighting, 2016). “ 

Dominance of the recent: The 2010's fire, and in particular the response to this fire, is dominant in interviews. Other fires (1977 and 1997) and other phases 
(preparedness, mitigation and recovery) are less common. We anticipate that women may have more to say about other phases.
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4. Methodology
Case study: 3 wildfires near Wemotaci in 

1977, 1997 and 2010. 
Four phases considered for each fire: 

preparedness, mitigation, response, 
recovery.

Document research: archives of the 
Conseil de la nation Atikamekw, 
technical documents from SOPFEU 
and the Ministry of Forests.

Semi-directive interviews: with 
Atikamekw from Wemotaci and 
SOPFEU employees (15 interviews for 
the moment, more to come). 

Participant observation: with humans 
and non-humans. 

Analysis: interpretative analysis in 
conjunction with participants 
(workshop).

Results: shared with Atikamekw people 
and SOPFEU.
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2. Theoretical framework
This project draws upon:
- The Actor-network theory which suggests that 

humans and non-humans are actors united in a 
collective where they interact within a dynamic 
relationship (Latour, Callon, Akrich)

- The Social-ecological system concept which 
implies that human societies and their 
environment constitute a network of actors where 
disturbances (e.g. fire) can be surprises but are 
part of the network (Berkes, Folkes, Gunderson).

Both theories help deconstruct the separation 
between nature and culture.

- The Anthropology of disasters to define the 
context of emergency. “In disasters, every feature 
of a society and its relations with the total 
environment may be impacted. Coherence and 
contradiction, cooperation and conflict, hegemony 
and resistance [...].” (Hoffman and Oliver-Smith 
2002: 7). 

- A gendered approach because “[t]he social 
experience of disaster affirms, reflects, disrupts, 
and otherwise engages gendered social 
relationship, practices, and institutions.” 
(Enarson, Morrow 1998: 4).

Research question: In the context of a multi-
actors network, in what ways social interactions 
between human actors (e.g. Atikamekw Nation 
and SOPFEU) and non-human actors (e.g. Fires, 
forests) can affect the management of ecological 
surprises, specifically wildfires?
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There is mutual incomprehension between SOPFEU and Atikamekw about how each group acted during wildfires. During the 2010's fire, for example, the SOPFEU did 
not understand the work organization of the Atikamekw volunteer firefighters and vice-versa. I'm already working on this by creating a space, through this research, for 
communicating and clarifying interpretations of this relationship in order to facilitate future interactions.

Atikamekw knowledge about wildfire is rooted in a relationship with the land and in long-term experience with the local environment. However, it is also a hybrid that 
integrates “non-traditional knowledge”. As in the actor-network theory, in a collective, knowledge is a hybrid produced by the interactions of human and non-human 
actors (e.g. here : fire, territory, Atikamekw, SOPFEU). In our society which praises technical/scientific knowledge and begins to value the “traditional ecological 
knowledge” of indigenous people, it will be a challenge to highlight the value of this hybrid knowledge. 

Next steps in the project:
- additional interviews with SOPFEU employees;
- additional interviews with women in Wemotaci;
- focus on relations with non-humans (fire, territory, forest, etc) during interviews;
- exploration of the concept of ecological surprise.

6. Discussion
There is mutual incomprehension between SOPFEU and Atikamekw about how each group acted during wildfires. During the 2010's fire, for example, the SOPFEU did 
not understand the work organization of the Atikamekw volunteer firefighters and vice-versa. I'm already working on this by creating a space, through this research, for 
communicating and clarifying interpretations of this relationship in order to facilitate future interactions.

Atikamekw knowledge about wildfire is rooted in a relationship with the land and in long-term experience with the local environment. However, it is also a hybrid that 
integrates “non-traditional knowledge”. As in the actor-network theory, in a collective, knowledge is a hybrid produced by the interactions of human and non-human 
actors (e.g. here : fire, territory, Atikamekw, SOPFEU). In our society which praises technical/scientific knowledge and begins to value the “traditional ecological 
knowledge” of indigenous people, it will be a challenge to highlight the value of this hybrid knowledge. 

Next steps in the project:
- additional interviews with SOPFEU employees;
- additional interviews with women in Wemotaci;
- focus on relations with non-humans (fire, territory, forest, etc) during interviews;
- exploration of the concept of ecological surprise.

3. Ethical frame
Decolonized methodologies
The goal is to co-produce knowledge in coherence  
with the ongoing process of emancipation of the 
Atikamekw nation.
The project was discussed with Atikamekw 
authority : agreements were built with the Conseil 
des Atikamekw de Wemotaci and the Conseil de la 
Nation Atikamekw. Discussion is ongoing with 
Wemotaci community members in order to adapt 
research methods to participants' epistemologies. 
Participants will also be involved in data analysis. 
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